CHANDIGARH POLICE
STANDING ORDER No, g

RECRUITMENT OF MALE & FEMALE CONSTABLES [EXECUTIVE] IN CHANDIGARH POLICE

1. INTRODUCTORY:

~ This Standing Order deals with the direct recruitment to the post of Constables
(Executive), both male and female, in Chandigarh Police. Constabulary constitutes the
backbone of any police force and is the base on which the entire pyramid of police
establishment rests. It is, therefore, evident that each police force must endeavor to
recruit the most physically fit and mentally alert candidates to fillj‘:{the posts, either
created by expansion of the force or arising from the promotion of the present
incumbents to the next higher rank in the hierarchy. It is equally important that the
recruitment be carried out in consonance with the principles of ‘Transparent Recruitment
Process’ (TRP) enumerated by the Bureau of Police Research and Development (BPR&D)
so that each aspirant is accorded a fair and equitable chance to get selected, and the
entire process is transparent and able to withstand all sorts of scrutiny. At the same time,
positive affirmation of constitutional provisions of reservation to the weaker segments of
society must be adhered to. In line with the concept of SMART policing outlined by the
Hon’ble Prime Minister of India at the DG/IGP Conference in Guwahati in November
2014, the constabulary must be future ready in terms of skill sets such as knowledge of
computers and the ability to drive. It is with these objectives that the Standing Order
governing recruitment of Constables (Executive) in Chandigarh Police is being revisited
having been last issued in the year 2007 and having subsequently undergone several
amendments.
2. DEFINITIONS: g

In this Standing Order, unless the context requires otherwise, the following

expressions have the meanings hereby assigned to them respectively, that is to say:-

1.1. Constable (Executive) shall mean a post of Constable in the Executive Cadre of
Chandigarh Police (including India Reserve Battalion) presently in entry level of
pay band of Rs. 10300-34800 with Grade Pay of Rs. 3200/- and allowances as
applicable and as may be amended from time to time. This post is classified as
a Group ‘C’ post by Chandigarh Administration.

1.2. "Scheduled Castes" (SC) means such castes, races or tribes or parts of or
groups within such castes, races or tribes as are deemed under article 341 of
The Constitution of India to be Scheduled Castes. The details of the castes
included as Scheduled Castes shall be governed by the castes specified for the
Union Territory of Chandigarh in The Constitution (Scheduled Castes) [Union
Territories] Order, 1951, as amended from time to time. The list as last issued
by the Department of Social Welfare, Chandigarh Administration is at Annexure
‘SC-.

1.3. “Other Backward Classes” (OBC) means such backward classes of citizens other
than the Schedules Castes and the Scheduled Tribes as may be specified by the
Central Government lists prepared by the Government of India from time to



1.4.

1.5,

1.6.

1.7.

1:8:

1.9.

1:10.

time for purposes of making provision for the reservation of appointments or
posts in favour of backward classes of citizens which, in the opinion of that
Government, are not adequately represented in the services under the
Government of India and any local or other authority within the territory of
India or under the control of the Government of India. It is further clarified that
for the purpose of this Standing Order “OBC” means the castes specified in the
State List of OBCs' issued for Chandigarh by Chandigarh Administration,
Department of Social Welfare. For a complete list of castes included in this list
see Annexure ‘OBC'.

“Wards of Police Personnel” (WPP) means the sons and daughters of serving
Chandigarh Police personnel, or of Chandigarh Police personnel who died while
in service and the sons and daughters of retired Chandigarh Police personnel
(on superannuation or by voluntary retirement-whether living or deceased).
The sons and daughters of Chandigarh Police personnel dismissed, discharged,
removed from service or given compulsory retirement shall not be considered
as “Wards of Police Personnel”. Intending candidates applying under this
category must obtain a certificate from the competent authority in the
proforma given in Annexure ‘WP’.

‘Chandigarh Police personnel’ shall mean any employee of Chandigarh Police
of whatever rank and group including Group D (formerly Class-1V) employees.
“Departmental Candidate” for the purpose of this standing order means a
Group ‘D’ employee enlisted in Chandigarh Police with a minimum of 3 years of
continuous service as on the cutoff date.

“Ex-Serviceman” shall have the same meaning as set out in the definition of
Ex-servicemen in Notification No. G.S.R. 11/Const./Art. 309,234 and 318/82
dated 02/02/1982 published in Punjab Gazette dated 12 February, 1982 and as
adopted by Chandigarh Administration vide Notification no. 9673-IH(7)-
2000/4585 dated 10.03.2000 as reproduced in Annexure ‘EX’.

“Punjab Police Rules” (PPR) means Punjab Police Rules, 1934 as they existed
on 01/11/1966 and as further amended or modified by the Chandigarh
Administration from time to time.

“Home Guard Volunteer” (HGV) means a serving volunteer of the Chandigarh
Home Guards. Candidates seeking age relaxation under this category must
obtain a certificate from the competent authority in the proforma given in
Annexure ‘WP’

“Inspector General of Police (IGP)” means an officer of the rank of Inspector
General of Police or any other rank who performs the functions of Head of
Department in respect of Chandigarh Police.

3. INITIATION AND CUTOFF DATE:

The recruitment to the posts of Constables will be carried out as per Rule 12.15

of Punjab Police Rules (PPR). In the first fortnight of January of each calendar year, the
Administrative Officer (Ad.O) of Chandigarh Police will put up to the IGP through the DIGP
the vacancy position for the post of Constables (Exe.). The vacancies will be classified

2 Chandigarh Administration Circular letter No. 27/4/94-1H(7)-2015/6074 dated 03/08/2015 refers.
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