STANDING ORDER NO. 4| /2009

RECRUITMENT OF CONSTABLES EXECUTIVE (INDIA
RESERVE BATTALION) IN CHANDIGARH

(1) OBJECT

The object of this Standing Order is to lay down
procedure for selection of candidates for the posts of
Constable executive in Chandigarh (India Reserve
Battalion) so that suitable, smart, intelligent
candidates of standard physical fitness are selected in
a fair and transparent manner and the IRB can be
deployed anywhere in India in view of the services
required. They will be deputed to undergo the
mandatory training as per syllabus for Basic Training
of IR Bn. as prescribed by GOI/MHA vide letter
No0.16011/6/2006-PF(IV)(iii) dated 23.01.2009. The
Constables recruited for the IRB will be liable to be
deployed anywhere in India and will not be eligible for
transfer out of the IRB for 10 years from the date of

their appointment.

(2) NOTIFICATION OF VACANCIES

The vacancies to be filled up will be advertised in
the newspapers indicating clearly the number of posts

tc be filled up category wise. The cost of the



application form will be decided by the Inspector
General of Police (IGP) and proper record of amount
so collected will be kept by the Accounts Branch. The
amount will be deposited in an Account in the
name of "Section Officer/Accounts, Police
Headquarter (UT) Chandigarh". All day to day
expanditure on the recruitment process will be met
out of this account and after the completion of
recruitment process, the outstanding balance in

the account will be credited to government head.

(3) COMPOSITION OF THE SELECTION
BOARD

The Inspector General of Police will nominate an
officer of the rank of SP or above as Chairman of Board
for conduct of Physical Efficiency Test and Physical
Measurement Test. The Officer so nominated will be
responsible for the smooth conduct of Physical
Efficiency Test and Physical Measurement Test
according to the guidelines mentioned in this standing
order. The IGP may also nominate more than one
Recruitment Boards for this purpose keeping in view
the number of candidates/applicants. He will also
nominate an officer of the rank of SP or above to

conduct Written Test. To test the driving skills of the



candidates, the IGP will constitute a Board with an
officer of the rank of SP or above as Chairman. The
IGP will also constitute Interview Board comprising
of an officer of the rank of SP or above  as Chairman
of the Interview Board with two Chandigarh Police
gazetted officers as members. In addition, one
member each will be from Central Police or
Paramilitary Organization based in Chandigarh and
academic/psychology background from reputed
institutions of Chandigarh, respectively, to give a
wide base to the Interview Board. The IGP may
constitute more than one Interview Board, if
necessary. Officer nominated by IGP as Chairman for
Written Test Board can co-opt, after the approval of
IGP, an independent reputed source/agency for
setting the Written Test question papers and
evaluating the sheets. It would be the responsibility of
the officer so nominated and the agency to ensure
complete confidentiality in preparation of sufficient
number of question papers. Question
Booklets/Question Papers will be retai‘ned which will
be sent to the DSP/Lines in sealed covers. The
candidates will be allotted fictitious roll numbers on
their answer sheet by the Chairman for the written

test before handing over to the agency for evaluating.








































































